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OUR COVER

Forty years ago NOCECO was born out of an idea and goal of bringing the light in the 
remotest coverage area there is. Now as we continue to serve our Member-Customers, 
we are not only bringing light but bringing hope all at the same time. To enlighten the 
future is our greatest mission for we envision a brighter tomorrow for our Member-
Customers. As we look back from forty years ago, we can truly say that we are getting 
better as we continue to improve our institutional, technical and financial operations. 
We believe that without the involvement and support of everyone within the Coop, 
we will never reach this milestone. To the future generations to come, know that 
indeed, “May Kasanag sa Pag-Uswag.”

 NOCECO as the source of light has enlightened our 

Member-Customers of how an Electric Cooperative can make 

a big difference in their lives. 40 years have passed and the 

results of our commitment in serving the public has been very 

visible within our coverage area and as we continue to rise we 

will continue to serve to the best of our abilities. 40 years of 

relentless service, that’s what we always thought of providing 

our Member-Customers and it will never be considered as a 

close deal until we deliver our 100% energization program 

down to the far-flung sitio there is up to the barangays of our 

coverage area from Pulupandan to Hinoba-an. It is indeed our 

pleasure to represent each of our District with the goal to 

further value the interests and needs of each Member-

Customer and with this responsibility and opportunity given 

to me as your Chairman alongside with the other Board of 

Directors and together with NOCECO, we will continue to soar 

high in the power sector as we continue to move forward in 

providing our Member-Customers a better and a brighter life.

Forty relentless years of committed service, NOCECO has 
been a vital part of each household that has been energized 
since 1978 and since then, NOCECO did not stop in providing 
quality and efficient service to its member-customers, as the 
real owners of the Cooperative. We will continue to do what 
we are best at doing: be the source not just of light but hope to 
our member-customers. As we stood still at this very moment, 
NOCECO has been at its peak by being the power industry 
player of choice and will continue to be in the coming years. 
With the commitment and dedication of each employee up to 
the management staff and Board of Directors down to its 
member-customers, partners and suppliers, we as one 
community will live up to our common goal of elevating the 
lives of our poor but deserving not just member-customers 
but members of the community as a whole. We serve because 
we truly care as we follow our core values of Discipline, 
Excellence, Loyalty, Integrity, Godliness, Honesty and 
Teamwork. We will continue to positively influence the lives of 
each member-customer for after all “WE SERVE BECAUSE WE 
CARE.” 

The Chairman’s

Message

Uldarico Ariel P. Mirasol

GM’s Corner

Jonas F. Discaya

The 38th AGMA is slated on March 31, 2018.  
Thousands of member-customers are expected 
to attend. Registration starts at 8:00 o'clock in 

the morning at the NOCECO multi-purpose gym, Brgy. Binicuil, Kabankalan City.
The Board of Directors and Management will report to the member-customers the status 

of operation for the year 2017 as well as the proposed projects/development plans for the year 
2018 and onwards. 

Our guest of honor is Honorable Orlando R. Ravanera, Chairman of the Cooperative 
Development Authority (CDA).

Door prizes are at stake for those lucky members.  Only those members as of December 31, 
2017 are qualified to attend and no proxies are allowed. 

Chairman  Ravanera

38th AGMA Slated
Pia Sia
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NOCECO employees look forward every year to 
the celebration of our Foundation Anniversary. 
Founded on February 25, 1978, NOCECO has served 
the public for the past 40 years. This is the time when 

we honor, remember and celebrate what has been achieved for four 
decades and the time when we look forward to what is yet to come. 
Our theme for this year's celebration is “Enlighten the Future”. In 
commemoration of this event, we have lined up month-long 
activities.

We kicked-off this year's celebration with a simultaneous 
motorcade in all our area coverage and the first public appearance of 
our mascot - Super Bombi a thanksgiving and worship service in the 
main office and all our sub-offices on February 1, 2018. We honor 
and give back all the glory to the Almighty God for being our source 
of strength for the past 40 years.

We have launched our new vision, mission and the corporate 
strategy map on February 5, 2018. During this program, an overview 
of the balanced scorecard was also presented to serve as our revised 
focal point.

A week-long mall exhibit from February 5-9, 2018 was opened 
at City Mall Kabankalan showcasing the highlights of our 4 decades 
of relentless service to the member-customers. On the last day of 
the exhibit employees participated in the Zumba at City Mall and our 

member consumers witnessed the performance of our NOCECO 
band.

A basketball invitational friendship game was held at Fellowship 
Baptist College Gymnasium last February 9, 2018 between NOCECO 
employees and the selection from the Province of Negros 
Occidental. The purpose of this friendship game is to foster 
camaraderie and strengthen linkages to partners in the 
implementation of Rural Electrification.

Last February 14, 2018 we also had our Pusu-an Mo Ako Season 
2, a Valentine's Day program participated by some of our single male 
and female employees from the different departments and area 
offices. Everybody enjoyed cheering for their representatives and 
enjoyed the whole valentines program as well. This year, Mr. John 
Jireh Coronel of the Engineering Services Department and Ms. Cloe 
Marie Alcala of the Finance Services Department bagged the prize of 
a sponsored date for two(2) at Daily Brew Kabankalan.

On February 15, 2018, we held our Gawad Parangal Night at 
Zaycoland, Kabankalan City. This is an event honoring and 
recognizing employees' loyalty to the Cooperative. Our 10, 15, 25, 30 
and 35 years in service received service awards plaques. Employees 
who have been in service for 20 years this year received a NOCECO 
ring in appreciation of their loyalty to the Cooperative. Special 
recognition was given to employees retiring this year and having 

Continue on page 11

NOCECO 40th Foundation Anniversary Month-Long Celebration
Alexandrea Krista V. Matulac



B  MBILYA
Ang

4 1st Quarter of 2018

In the past,  recognizing employees' 
outstanding performance every December and 
their loyal service to the Coop every February 

seemed just an ordinary occasion and became routinary.   Three 
years ago, we redesigned our award program and put all award 
recognitions in just one event. Since then, the GAWAD PARANGAL 
became one of the Coop's distinguished programs for employees 
in commemoration of its founding anniversary.  This is an award 
program recognizing and honoring employees' loyalty to the 
coop, dedication toward work, meritorious and outstanding 
performance individually and as a team, and other special awards 
that deserve due recognition and commendation.  To make it 
more memorable and heart-warming, we invite the awardees' 
parents (for single), spouse or children (for married) to witness 
the solemn tribute accorded to their loved ones.  The program 
allows employees to look back and reflect how they have been 
and how they made it through the years.  It also aims to increase 
employees' morale, to inspire them to perform even better, not 
just individually but also as a team, and for the employees' family 
to be proud of them and to make them feel they are part of the 
employees' journey.  

rdThe 3  Gawad Parangal was again held at Zaycoland Hotel and 
Resort on February 15, 2018.  The program started with a 
processional march of all awardees in their formal attire and 
escorted by their loved ones.  The opening ceremony was 
immediately followed by honoring God, reflecting on His 
goodness and listening to His divine message through his servant, 
our invited worship and thanksgiving speaker, Atty. Renecito S. 
Novero.

In behalf of Chairman Uldarico Ariel Mirasol, Director Elberto 
Magbato delivered his inspirational message.  Ms. Jocelyn Garcia 
unveiled the detailed history of NOCECO to the new generations 
of employees.   This is to inspire them  as they have a glimpse of 
the past, how the Coop started, overcome all the challenges and 
emerged as one of the best performing electric cooperatives in 
the country.

We give awards that employees and their families would 
surely treasure.  For the past five years, Suarez and Sons Inc. 
beautifully crafted our customized tokens for the awardees. We 
have given away a total of 55 service awards, seven for 
outstanding performance, one special award, and two for area 
performance.  The night of February 15 of 2018 was filled with 
emotions. Each awardee was admirably presented and given a 
special moment on stage with his/her loved one.

Seven retiring employees with at least 30 years in service for 
the year 2018 received a corporate bracelet for their loyalty and 
dedicated service. 

Seventeen 10-year awardees and eight 15-year awardees, 
received a plaque of recognition.  Four 20-year awardees who 
received a corporate ring and nine 25-year awardees who 
received a plaque of recognition and an assurance of a straight 
multiplier upon retirement.  Nine 30-year awardees and one 35-

NOCECO Gawad Parangal 2018
Cherrie Grace S. Abkilan

year awardee who received a plaque of recognition and aside from 
the straight multiplier, will also receive a corporate bracelet upon 
retirement.  

The event only proved that NOCECO is one organization that 

employees love to stay working.  The life dedicated to service by 
Continue on page 5

 

 
 

 
 

 
 

10 years in service:
 

Gedsel John T. Arrazola  Meter/Load Inspector
Ramel M. Belnas  Lineman
Freddie T. Fajardo Jr.  Associate Auditor
Jude Thaddeu T. Gayamo  OIC, Internal Audit Department
Joven S. Genterola  Lineman
Eugene L. Gidaya Jr.  Consumer Welfare Desk Facilitator
Reggie M. Iligan  Meter Reader/Disconnector
Gilbert P. Leonardo  Meter Reader/Disconnector
Anthony O. Magbanua Electrical Equip Maintenance Supervisor
Lodovico P. Mahilum Lineman
Isagani P. Masabio Mechanic
Joemarie M. Montoyo Lineman
Jannes G. Niuda Lineman
Sim C. Salva Lineman
Patrick John T. Tanjusay Line Truck Operator
Gecob P. Tiaga Lineman
Jun Oliver P. Yana ROW Coordinator

15 years in service:
Czerny Bern J. Escanlar Driver/Clerk
Reynaldo J. Gasataya Jr. Meter Reader/Disconnector
Richard G. Gelladula Contact Center Operator
Joel Q. Matula Utility Economics Supervisor
Christine Pia S. Sia Public Information Facilitator
Erwin T. Superal Lineman
Edwin C. Tongcua Lineman
Geov S. Villanueva Meter Reader/Disconnector

  

20 years in service:
Benjamin G. Galang Jr. Purchaser/Building & Grounds Officer
Narciso Z. Mercado Meter Reader/Disconnector
Cristina V. Mocon Teller
Rodito F. Sian Meter/Housewiring Inspector
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one last pioneer lineman standing, Mr. Edwin Deliz proved that 

NOCECO is worth of employees' loyalty.  Dedicated his prime life 

in line operations and maintenance for almost 40 years.  He 

shared in the initial line construction such as manual hole digging, 

GAWAD Parangal..from page 4

35 years in service: 
Daisy V. Macauling                 Cost Accounting Supervisor

Mario F. Endrane Lineman
Gails F. Esloyo Line Foreman
Ritchel S. Gaisen Lineman
Cecilia V. Malvas Collection Officer
George L. Sama Meter/Housewiring Inspector
Efren P. Turabilla Meter Reader/Disconnector

Years in Service Position
Edwin G. Deliz 39 Year/s Hotline Foreman
Mario F. Endrane 30 Year/s

 

Lineman

  
 

Arnold C. Letigio 34 Year/s Meter Technician
Arde T. Parcon 34 Year/s

 

Area Manager
Teodoro T. Rejano Jr. 37 Year/s Warehouseman
Efren P. Turabilla 30 Year/s Meter Reader/Disconnector
Ronelo S. Villanueva 36 Year/s Line Foreman

Retiring this 2018 and been in service for 30 years and more:

Laurence O. Alido Line Foreman
Julius P. Cezar Line Foreman
Rolex A. De los Pobres Sr. Lineman

30 years in service:

Mariolito S. Arcellas Hotline Foreman
Lani T. Badillo Consumer Welfare Desk Facilitatory
Gaspar E. Esmael Sr. Lineman

25 years in service: 

Madje L. Espinosa Area Manager
Yvonne A. Gestat Bookkeeper
Eduardo T. Lastimoso Meter Reader/Disconnector
Geraldine R. Magbanua Teller
Analiza C. Manlapao Teller
Danilo P. Tagamolila Driver/Clerk

pole erecting and distribution spanning during the early years.  He 

also experienced modernization.  Because of his legacy, he serves 

as a living inspiration to the young generation of employees.  In 

recognition of his exemplary performance, he was accorded the 

2017 NOCECO Most Outstanding Employee Award for Supervisory 

Level and received a plaque bearing the Gawad Parangal logo plus 

P10,000 cash incentive.  In recognition of his being longest serving 

and pioneer employee and in appreciation of the support of his 

beloved wife, they were given a Kenneth Cole couple's watch and 

perfume.  But the most invaluable token, was the one of a kind 

metal trophy personally crafted for him by his very own co-

workers in the department. It was the most heartwarming 

moment which he truly appreciated and made him cry.  He was 

still teary-eyed and a bit speechless during his response and 

farewell speech when he said, “Love NOCECO and love your work.”
Other employees who were recognized because of their 

outstanding performance were Keenu Edward T. Sola (Personnel 

Officer) as Most Outstanding Employee Support/Administrative 

Level and Jun Oliver Yana (Right-of-Way Coordinator) as Most 

Outstanding Employee (Technical Level).  Each of them also 

received a plaque of recognition and P10,000 cash incentive.  

Outstanding Employees-Support/Administrative Level: Janice P. 

Cabalatungan (Executive Secretary), Romnick Gonzaga 

(Bookkeeper) and Leonardo Polvora (Mechanic). Outstanding 

Employee-Supervisory Level: Philip Snook (Meter Reader and 

Disconnection Officer).  
Performance of Areas 1 and 5 were also acknowledged. A 

certificate of recognition were accorded to both areas who meet 

the minimum collection and disconnection efficiency rating plus 

an equivalent cash incentive.
NOCECO values its people as the most important resources of 

the organization and believes that its people deserve honor and 

recognition.



He Negros Occidental Electric Cooperative, Inc. 
(NOCECO) was organized on February 25, 1978 with 

an initial capital of ₱30.734 Million from the National 
Electrification Administration (NEA).  The NEA management 

team was then headed by Mr. Jorge T. Atencio together with its 
Incorporators who served as the forerunners of NOCECO.

The town of Kabankalan, now a city, seat of its main office 
was energized on January 12, 1979 through an interim diesel 
thermal plant. Barely two months after the energization, Engr. 
Lamberto M. Canlas replaced GM Atencio who was promoted to a 
higher position at NEA.

After Kabankalan, La Carlota City and 13 other towns had 
been energized from 1979 to 1982.  These towns were 
Pulupandan, Valladolid, San Enrique, Pontevedra, La Castellana, 
Moises Padilla, Isabela, Hinigaran, Binalbagan, Himamaylan, Ilog, 
Cauayan and Candoni.

Due to increasing power needs, a 5-MVA substation in San Enrique was commissioned in 1983 with power supplied from the 
National Power Corporation (NPC) power barge docked in Bacolod City.

In the same year, the towns of Sipalay and Hinoba-an were energized with power bought from the Marinduque Mining and Industrial 
Corporation (MMIC).  

During this time, NOCECO ranked No. 5 among the 119 electric cooperatives in the country in an evaluation made by NEA.
With the energization of all its barangays, four sub-offices were created to decentralize its activities, especially on collections and 

line maintenance.
September 4, 1984 was a dark page in NOCECO's history.  Typhoon Nitang struck and wrought havoc to the Coop's distribution 

system and other properties. It was NOCECO's first taste of nature's fury.  However, with the concerted efforts of employees and member-
consumers, electric power was restored in the entire coverage area before Christmas of 1984.

With the completion of the Mabinay-Kabankalan 69 KV line, another 5-MVA substation was energized.  The Coop was now able to 
draw power from the Palinpinon Geothermal Plant.

The year 1985 was a fruitful year.  The Coop's collection efficiency was 100% that it started availing of the 3% prompt payment 
discount of power purchased from NPC.  NOCECO also started winning additional awards.

In 1986, institutional programs were launched like Project SHARE (Services and Health Assistance Through Rural Electrification), 
which is a package of medical and dental services to members in the far-flung areas of the coop; Scholarship Program for poor but deserving 
children of members/consumers; and CARE (Consumer Assistance Through Rural Electrification), a feeding program tied up with a non-
government welfare organization.

Revenue rose by 67% with the flourishing of the prawn industry and the sugar mills bought more electricity from the Coop because 
of preferential rates.

In 1987 to 1989, NOCECO reaped more awards from the national government thus prompting the management to give more 
benefits and incentives to its employees.  NEA also approved the construction of a ₱4.5 Million 2-storey headquarters building.  In this period, 
GM Canlas was selected to attend a 2-month seminar on electric power engineering and management in Sweden, the only Filipino among the 
participants.

Another disaster came in 1990 when super typhoon Ruping hit the Visayas and again wrought havoc in the coverage area.  The 
estimated damage was ₱19.5 Million but due to the unwavering support of the general membership, NOCECO speedily recovered from the 
calamity.  

To augment the overloaded 5-MVA capacity of the Naga substation, the coop purchased a 10-MVA substation transformer from the 
People's Republic of China at a cost of ₱4 Million.

All the efforts of the Coop were amply rewarded in 1991 when it was elevated to the Hall of Fame for being the Most Outstanding 
Electric Cooperative for three consecutive years while GM Canlas was adjudged as the Most Outstanding General Manager in the whole 
Philippines. 

Concerned for the quality service of its employees, the Coop implemented NEA's Consumer Relations Program (CRP) in 1992.  This 
led to the holding of a flag ceremony, the recitation of the NOCECO Mission Statement, open forum and physical workouts every Monday 
morning. 

In 1994, NOCECO started to computerize its system.  The Local Area Network (LAN) was installed in the main office.   Massive 
computer trainings were conducted to employees, an on-going Human Resource Development (HRD) program up to the present.  It was also 
during this period that photovoltaic or solar power system was installed in far-flung mountainous barangays as alternative source of power.

The year 1996 was a bad year for NOCECO.  The Coop incurred a net loss of ₱11,987,499 in its operation as a result of revenue 

NOCECO Then & Now
  

shortfall, low electric tariff and increase in system loss.  To cushion the economic setback, the Coop streamlined the operation through 
retrenchment and adopting a new meter reading and collection scheme. Despite the hardship, GM Canlas was elevated to the Hall of Fame 
for being an Outstanding General Manager for five consecutive years.

NOCECO's deep concern for the welfare of its employees was clearly manifested when it played a pivotal role in the acquisition of a 
3.3 – hectare land to be used as a subdivision project.  It also helped in 
organizing the NOCECO Employees Homeowners Association 
(NEHA), which then availed a group lot acquisition loan from PAG-
IBIG.  At present, the NOCECO Village is already in place complete 
with standard amenities.

In 1997, a 5-MVA substation in Crossing Pulupandan was 
commissioned to improve the voltage delivery in the area, which was 
anticipated to become an industrial corridor.  Likewise, the San 
Enrique-La Carlota line was upgraded into double circuit line to 
correct voltage fluctuations and low voltage problem in the area.

The significant accomplishment in the Coop's technical 
operations in 1998 was the commissioning and energization of the 
10-MVA substation in Binalbagan.  The two sugar mills – Central 
Azucarera de La Carlota (CAC) and Binalbagan-Isabela Sugar 
Company (BISCOM) were each given a direct separate line to the 
Coop's substations.

In order to augment the increasing power needs of the three 
municipalities in the Southern Negros, a 5-MVA substation was energized in Mambaroto, Sipalay in 2000.  The Valladolid substation was also 
upgraded from 5 to 10-MVA.

Another significant change in the Coop's billing system was implemented in 2002.  This was the decentralization of reading and 
billing per area office, which eventually improved our collection efficiency.

The year 2003 marked the Silver Anniversary of NOCECO. In coincidence with the celebration, the Coop's ₱181 Million loan was 
condoned paving the way for a reduction in rates.  It was also during this year that clustering of KWh meters on poles and the massive change 
of antiquated kWh meters were done. Thus meter reading and disconnection activities were hastened and collection activities were also 
shortened.

The Energy Regulatory Commission has approved the cooperative's implementation of unbundling of rates in compliance to section 
36 of the Electric Power Industry Reform Act of 2001 for the month of February 2004. 

thNOCECO successfully proved its performance during the 25  Philippine Rural Electric Cooperatives Association, Inc. (PHILRECA) and 
TH35  National Electrification Administration Week when the Coop garnered the following awards as: Pioneering Efforts and Extraordinary 

Services in the Compact of Cooperation, Best in Collection Performance, Best in Maintenance of Office Building and Special Award in RQIM 
(Response Query Information Monitoring System).

The Coop has successfully accomplished its 100% total electrification project when twenty-three (23) houses in Barangay Gatuslao, 
Municipality of Candoni were energized on the third quarter of 2004.

In 1989, the service connection of Barangays Bulwangan, Culipapa and Sangke of the Municipality of Hinoba-an were temporarily 
disconnected. This was casued by the insistent demand of one prominent family to NOCECO to pay for their coconut trees which were cut to 
give way to the energization of said municipality. The trees were cut by Negros Oriental Electric Cooperative (NORECO II) and not by NOCECO. 

A new logo of the Coop was launched in September 2004.
thOn its 27  year in service, the Conference of Electric Cooperatives Towards Receiving Competitive Performance and Recognition 

Awards and Recognition of Outstanding and Excellent Performance in 2004 has given NOCECO several awards and special citations.  These 
were: Special Award in Response Query Information Monitoring System, Best Maintenance of Office Building, Best Collection Performance 
Award and Pioneering Efforts and Extra-Ordinary Services in the Compact of Cooperative.

In 2005 and 2006, NOCECO was plagued by Real Property Tax (RPT) assessments from the Provincial Government of Negros 
Occidental and the different LGUs in the coverage area.  Primarily, electric cooperatives are exempt from payment of taxes under P.D. 269 but 
with the enactment of the Local Government Code in 1991 (R.A. 7160), the tax exemption privileges of electric cooperatives were withdrawn.  
The tax assessments of LGUs became a major problem because the electricity rates being imposed by NOCECO do not include payment of 
taxes.  The matter reached to a point where our San Enrique substation and offices were being auctioned by the LGU for tax delinquencies.

To resolve the matter, NOCECO was left with no other alternative but to register with the Cooperative Development Authority (CDA) 
under R.A. 6938 because cooperatives under the CDA continue to enjoy tax exemption privileges.  Meetings were made in the different 
towns/cities of the coverage area for the amendment of the By-Laws. Finally, on September 23, 2006, NOCECO complied with the 
requirements prescribed by the CDA and on March 22, 2010, CDA issued a Certificate of Registration. 

As a full-fledged Cooperative under CDA, members have share capital in NOCECO.  Truly, the members now are the real owners of 
NOCECO.

In January 2009, NOCECO implemented the revised organizational structure, the new vision and mission to meet the demands and 
challenges of times.

By 2010, we have a total of 1, 863 poles erected and replaced 636. Installed 209 transformers and replaced a total of 194. That goes 
to show that NOCECO is continuously living up to its goal of bringing light to its Member-Customers. To continue decentralizing the activities 
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The first energization ceremony at Kabankalan in 1979
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in collection and billing, the new NOCECO Himamaylan City Collection Office was inaugurated on September 2, 2010 and to better serve the 
public, NOCECO continued to acquire high-tech equipment and continually developed its human resources by embarking on massive 
trainings in all aspects of its operation. 

While the Coop worked toward better service, it did not fail to care for its employees. Re-engineering of the organization was on 
process. Massive trainings were conducted to enhance the soft skills of employees. Leadership and Work Effectiveness Seminar were 
conducted. The first Strategic Planning was conducted for the Board of Directors and Management Staff. Each department and area were 
given a two-day operational planning session. Since then up to the present, the strategic planning of the BOD and management staff is held 
every second quarter of the year and the operational planning of the department and area are held every second and third quarter. These 
annual activities lead to clearer direction and more realistic short and long term action plan.

In 2011, NOCECO being environment-friendly, held the Energization Ceremony in support of the Barangay Solar Power Association 
(BASPA) at So. Talatala, Brgy. Aranda in Hinigaran. This is NOCECO's one way of initiating projects for alternative electricity source. As of 
December 2011, the NOCECO distribution network was being fed by seven substations placed in the various strategic locations with a 
combined capacity of 60 MVA. A total of 68.290 kilometers of newly constructed lines were energized for the year bringing the total length of 
our distribution network to 3, 892.31 kilometers.

The year 2012 was also a great year for NOCECO technically, financially and institutionally. In terms of technical, as of December 
2012, NOCECO accomplished 139 distribution line expansion projects. Various sitios and puroks were lighted up as we have erected a total of 
1,111 poles and also energized 112.152 kilometers, bringing a total of our distribution lines to 3, 990.588 kilometers. This was made possible 
through the support of the respective Local Government Units and NEA Subsidy through the Sitio Electrification Program of former President 
Benigno S. Aquino III. In the financial aspect, after incurring a net loss last 2011, in 2012, our Coop realized a net income of ₱4.6M, a huge leap 
by 137% from last year's net loss of ₱12.4M. Significantly, the year 2012 has been a blessing to NOCECO.

Because of re-engineering in 2011, reorganization was fully implemented in 2012. Work units were realized, job descriptions were 
updated, employees were placed where they were best fitted. Vision and mission were updated. Pledge of employees were crafted. The 
Coop's core values were officially in place with an acronym DELIGHT (Discipline, Excellence, Loyalty, Integrity, Godliness, Honesty and 
Teamwork). Five focal points were identified to serve as guide for our annual action planning; strengthened institutional capacity, enhanced 
corporate image, system reliability, financial stability and regulatory compliance.

The year 2013 brought a massive devastation wrought by super typhoon Yolanda which lashed a great part of the Visayan region and 
leaving on its trail thousands of deaths and billions of pesos in property damage. Amid this daunting tasks of rehabilitation were many rural 
electric coops seriously affected. NOCECO has been one with the mission of restoring electric power at the earliest possible time. Helping our 
sister coops was one way of giving back the outpouring blessings we have in terms of financial. In the year 2013 also we have doubled the 
amount of last year's net income. The Coop accrued a net income of ₱10.5M. The increase was attributed mainly to the over recovery of 
power cost charged to consumers amounting to ₱23.3M. Total assets as of December 31, 2013, increased by ₱193.5M or 15% of last year's 
figure. Truly, NOCECO has been blessed enough to end the year 2013 despite the natural disaster brought about by super typhoon Yolanda. It 
was quite a blessing in disguise for we were able to provide help and assistance to our sister coops in the Visayan region.

Even natural calamities like typhoons can never defeat NOCECO in its goal of bringing light and serving its Member-Customers. In the 
year 2014, system improvement and rehabilitation were the main focus to provide reliable service to our constituents. Such technical line of 
work required research and development to ensure that the distribution system will operate in a safe, efficient, high quality and reliable 
manner. The following were the accomplished system improvement projects and activities of the Coop in 2014:

· Construction of 1.65 km three-phase line from Isio proper to Talangnan, Isio to replace the damaged line hit by typhoon and 
flood. This project improved the quality of power supply particularly in the said areas;

· Installation of three (3) units Automatic Voltage Regulator (AVR) at La Carlota City. This project was implemented to improve the 
supply voltage considering that we have two large load consumers in the area;

· Rehabilitation of 13.2Kv bus bar at Valladolid substation, a safety project of the Coop;

· On March 2014, we completed the 3.9 km two to three-phase line conversion from Moises Padilla to Cabacungan. This project 
catered our line expansions at far-flung areas;

· Comprehensive inspections, evaluations, analyses, and 
immediate actions to correct low voltages and line deficiencies. 
Load balancing, line clearing, load centering and monitoring of 
distribution transformers, substation maintenance and other 
system improvement activities. 

The year 2014 was indeed a milestone for NOCECO in terms of system 
improvement and rehabilitation.

“Reaching the Unreachable” was the theme in the year 2015. “Going 
full gear to reach the otherwise unreachable sitios has not really been a tall 
order after all.” Giving importance and emphasis to the NOCECO workforce as 
our greatest asset. Engaging the management & staff into various programs 
and activities that would further enhance their skills into better serving our 
Member-Customers. In showing our support, NOCECO also took part in the World Clean-Up Drive campaign “LET'S DO IT” in the City of 
Kabankalan on September 20, 2015. The Coop has been financially blessed as well. As of December 31, 2015, the Coop's total asset increased 
to ₱1.76B or 11.25% higher as compared to the previous year. Technically, for four (4) decades now, NOCECO has made major impact in the 
lives of its member-customers with the advances and breakthrough in technology brought about by electricity.
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By the year 2016, NOCECO has indeed changed a lot for its better, service improvements have been noted, various activities have 

been given emphasis and value for the benefit of the member-customers. One particular endeavor that was given importance during this 
year was the Coop's Corporate Social Responsibility Programs. The objective of these various activities is to basically improve the lives of our 
well-deserving not just our own Member-Customers but the less fortunate members of our community as well. In the year 2016, Corporate 
Social Responsibility Programs were indeed the focus and the following were NOCECO's CSR Programs:

· Brigada Eskwela – a partnership with the Department of Education which is a version of modern “Bayanihan;”

· Nutrition Month Celebration of the City of Kabankalan - NOCECO sponsored the Binalaybay Contest & Poem Interpretative 
Reading Competition;

· Tourism Week Celebration of the City of Kabankalan – NOCECO spearheaded the Tourism Quiz Bee and the Tour Guiding 
Competition as well as the Mangrove Planting;

· NEA-ECs Nationwide Tree Planting Program – this is in partnership with the National Electrification Administration (NEA);

· Adopt-A-Family – this is in partnership with the City Social Welfare and Development (CSWD) of Kabankalan City;

· Feeding Programs – series of Feeding Programs were conducted for the year 2016 within the NOCECO coverage area, 
spearheaded by the Communication and Customer Service Department with the Director representing various barangays;

· Energization Programs – a total of 66 sitios were energized for the year. This is an on-going project of Former President Benigno 
C. Aquino with the thrust of accelerating socio-economic development in the countryside through the implementation of the 
National Electrification Administration (NEA) and NOCECO;

· Scholarship Program – the Coop's thrust to serve its member-customers better is to grant scholarships for a college education 
(Bachelor's Degree), to deserving children of the less fortunate Member-Customers of the Cooperative;

· DOLE-NOCECO Summer Job Tie-Up Program – this is a tie-up program between the Department of Labor and Employment 
(DOLE) and NOCECO under the Special Program for Employment of Students (SPES) for the poor but deserving students;

· Outreach Programs – NOCECO extends its support to various outreach programs of both private and public agencies;

· School Re-Wiring Program – NOCECO together with the Aboitiz Foundation, conducted the re-wiring of the electrical 
installations to 14 beneficiary schools to replace the old and damage connections;

· Computer Donation – another tie-up with the Aboitiz Foundation which enables students of the beneficiary schools to have 
access to computers, be able to learn its usage and functions and to be able to adapt to recent technology;

· Balik Eskwela Program – NOCECO and the National Grid Corporation of the Philippines (NGCP) joined as one in giving school 
supplies to the less fortunate children of our Member-Customers and their dependents;

· Gabay Linya – another tie-up program with NGCP where it aims to develop well-informed and responsible Member-Customers;

· Solid Waste Management Program – NOCECO actively participated in the World Clean-Up Drive “Let's Do It Philippines” 
program together with the City of Kabankalan which is geared toward the all-out battle for sanitation in order to eradicate 
mosquito-borne and other endemic diseases;

· Participation in other LGU Events – NOCECO also actively participated in the Kabankalan City Charter Day Celebration and the 
Anniversary of the Philippine Independence.

While we believe that NOCECO is a well-established, well-sufficient and independent private organization, it does not hinder the 
Coop in its commitment to support and be of help to our local government. NOCECO goes beyond rural electrification. It assumes social 
responsibilities and actively involves in programs that improve the lives of the people it serves, that preserve nature and that keep 
environmental sustainability. “WE SERVE BECAUSE WE CARE” – the Coop's battle cry in action, not just for the Member-Customers but 
similarly it supports our aspiration for a better environment of our country and our planet as a whole.

Came 2017, NOCECO has indeed changed a lot for the better. This is exactly what NOCECO is all about, as a Cooperative. It's evident 
that it has changed and is continuously changing over the years. With every change come challenges at the same time, but with the 
involvement of each and every one within the Coop; it is never hard to surpass difficulties and eventually win every battle. Thus, “Embracing 

Changes; Welcoming Challenges” for this year and for the years 
to come will always make NOCECO strong and united as a 
Cooperative while adapting to certain constant changes. In the 
year 2017 as well, NOCECO continued to acquire various 
awards and recognitions, locally and nationally. Two 
noteworthy recognitions awarded to NOCECO were the 
following: NEA LUMENS' AWARD in recognition of Outstanding 
ECs, another was the SEAL OF GOOD ENVIRONMENTAL 
GOVERNANCE, as the Bronze awardee in Business Category 
which was awarded by the Province of Negros Occidental.

This year, as we mark our 40 relentless years of 
committed service, NOCECO is more than willing to participate 
and contribute to the success of the Cooperative whether in 
terms of Institutional, Technical and Financial aspects. We have 
come this far and we will not back off until we light the farthest 

household of our coverage area, as one institution united by Discipline, Excellence, Loyalty, Integrity, Godliness, Honesty and Teamwork let's 
continue to “enLIGHTen the FUTURE.” May “Kasanag sa Pag-uswag.”
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“A  D r u g - F re e 
Workplace at your 
company should be 
e s t a b l i s h e d 
primarily for SAFETY. 
T h e  i n t e n t  o f  a 
company's  Drug-
F r e e  Wo r k p l a c e 
program should NOT 
be PUNITIVE!

“ D r u g - F r e e 
Workplace Programs are NOT about a company 'catching' 
employees using drugs. Drug-Free Workplace Programs are 
about preventing employee drug-use in the workplace”. 
Employee drug testing is about a company's LEGAL as well as 
MORAL obligation and responsibility to keep its workplace a SAFE 
and HEALTHY environment for ALL its employees and 
consumers." -Ed Poole, President OHS Health & Safety Services, 
Inc.”

On January 15-16, 2018, the Cooperative held its 2-batches 
Symposium entitled “How to have a Drug-free Workplace at the 
NOCECO Main Office conducted by the Negros Occidental Drug 
Rehabilitation Foundation, Inc. aptly named “Ang Dalangpan” 
headed by Dr. Ernesto Palanca with participation of the PNP-
Kabankalan. The former is a treatment and rehabilitation center 
of Negros Occidental and the answer to the concern of the 
province to combat the drug menace located at Camp General 
Aniceto Lacson Compound, Victorias City.  The aim of this 
symposium is to foster awareness and educate employees about 
drug addiction and how it would be prevented.  This also aims to 
set our minds on the urgency of its treatment once it happens 
and how occurrence could be prevented.  Much more, we aim to 
foster a sense of compassion and non-judgemental attitude 
towards the victims of drug abuse and their families.  A total of 
200 employees attended the said symposium.  

The PNP Kabankalan representative affirmed that they will 

“A new challenge for 

Drug-free Workplace”
Mary Grace J. Uy

NOCECO joins Fire Prevention 

Month motorcade
Mary Grace J. Uy

On March 5, 2018, NOCECO joins the motorcade of Fire 
stPrevention Month Program for the 1  time with the theme “Ligtas 

na Pilipinas ang ating Hangad, Pag-iingat sa Sunog sa Sarili 
Ipatupad”.  The purpose of this activity is to promote awareness to  
the community to be aware of the danger caused by fire and other 
effects.  Fifteen (15) employees/safety committee members 
attended the motorcade.  It was a successful activity participated 
by the different establishments in Kabankalan City, Negros 
Occidental.

continue “Oplan Tokhang” and “Oplan Double Barrel”. “Tokhang” 
is the flagship campaign against illegal drugs, where the policemen 
visit homes of suspected drug personalities.  This is followed by 
“Double Barrel”, which aims to address the issue through “Project 
Tokhang” or the lower barrel approach.  They and other law 
enforcement agencies were directed to “resume providing active 
support to the Philippine Drug Enforcement Agency (PDEA) in the 
conduct of anti-illegal drug operations”. According to the 
“Comprehensive Dangerous Drugs Act of 2002”, the penalties for 
possession of tiny amounts of marijuana carry mandatory 
minimum sentences of 12 years and cultivation of some cannabis 
plants will get you a life sentence.  

It was an interactive symposium wherein two NOCECO 
employees shared their life experiences during rehabilitation days 
and how they stood up from loneliness, fear and desperation.  For 
them, the biggest gift that they received is freedom from active 
addiction.  They're no longer a slave to their drug of choice. They 
have come to know peace and happiness and their lost dreams 
have awakened.   Both are living proof that they do recovery, one 
day at a time.

Lastly, an effective Drug-Free Workplace Program shares the 
characteristics that most effective workplace initiatives share.  
Workplace efforts that yield results provide active, visible 
leadership and support by the managers and board of directors.
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40th Prompt Payor Winners of P500 worth of goods
  

  
Light-a-Home Promo Winners of P2,500.00 cash 

 
2. Neil Gregorio Brgy. Alijis,Valladolid   
3. Marivic Magquilat Brgy. Tibsok, San Enrique
4. Loida Pangui Brgy. Miranda, Pontevedra

  

5.  Regie Macabales

 

Gan Subdv., Brgy. 2, La Carlota City   
6. Emma Malunes

 
Hda. Velez Malaga, Brgy. Robles, La Castellana 

7. Encarnacion Gregorio Roxas St., Brgy. 4, Moises Padilla
 8. Loreto Sentoy Municipal Employees Subd. Brgy. Rumirang, Isabela

9. Leonardo Libo-on So. Bajay, Brgy. 3, Himamaylan City 
10. Diosdado Buenafe

  
Crossing Sumakwel, Binalbagan  

11. Isidro Gane Villa Angela Subd. Hinigaran
12. Ediene Loresyl Purok 4, Caningay, Candoni

  

13. Edsel Carnazo Gen. Luna St., Ilog  
14. Rolando Dela Cruz Sr. Barile St., Brgy. 9, Kabankalan City  
15. Amalia Saranillo Calagmacan, Camindangan, Sipalay City

  16. Protacio Bagoning Cansuguimban, San Rafael, Hinoba-an
17. Josephine Olay So. Toril, Brgy. Man-uling, Cauayan

Name

1. Ma. Theresa Salaver Montilla St. Zone 4, Pulupandan

 Address

Name Address

Brgy. Miranda, Pontevedra 
 

1. Ruby Enario (Area 1)
Brgy. Biak na Bato, La Castellana  2. Verriza Diotay (Area 2)
RC Lagtapon St., Brgy. 4, Hinigaran3. Mariel G. Donesa (Area 3)
So. Upper Magka, Balicotoc , Ilog

  
4. Lilibeth Mabanto (Area 4)

Brgy. Cartagena, Sipalay5.  Jimmy Bornales (Area 5)
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served the Coop for 30 years and above. NOCECO values their loyalty 
and committed service to the Cooperative by giving them NOCECO 
bracelet. A special award was given to the last pioneer lineman who 
has served the Coop for almost 40 years, Edwin G. Deliz who was 
rewarded with a special trophy, and a Php. 10,000 worth of watch for 
him and his wife in gratitude of the services and sacrifices he and his 
family has contributed to the Cooperative since it started. 
Incorporated in this event is the awarding of the Most Outstanding 
Employee for the review period January-December 2017.

This year's 4th NOCECO Anniversary Fun Run was held last 
February 20, 2018. It was the most participated fun run so far with a 
total of 78 registered runners both NOCECO employees and non-
employees. The list of winners are summarized below:

We had the Tree-Planting activity dubbed as “Kalikasan Ko, 
Mahal Ko” at Brgy. Camingawan Water Reservoir last February 23, 
2018. Twenty-two (22) employees from the different departments 
participated in the said activity. This is part of our advocacy to 
promote care for our environment.

We have prepared exciting promos for our member-customers 
this year like our 40th Prompt Payor, one for each collection centers, 
the Light-a-Home promo for the 40th residential applicant for an 
electric connection for the month of February. One from each area 
office and the “NOCECO Ka-birthday Ko” with P3,000 worth of goods 

Continue on page 12

NOCECO 40th Found....from page 3

On our 40  year, NOCECO th

launched its official mascot named 
“ ”  d u r i n g  o u r S u p e r  B o m b i
motorcade at Kabankalan City on 
February 1, 2018.  Formerly, he 
w a s  n a m e d  “ ” B o m b i n g
(pronounced in our dialect) a 
variance name for BOMBILYA and 
he was just seen in prints.  Some 
people pronounced his name as 
“ ( p ro n o u n c e d  i n b o m b i n g ”  
Engl ish)   In fact,  when we .
requested one print shop to 
include “ ” in the printing Bombing
of tarpaulin banner, the actual 
picture was an explosion.  Obviously, there was miscommunication 
and confusion.

 Our hero was mistaken for a terrorist.  Thus, we come up with a 
mascot who looked very much the same as the “ ” we have Bombing
originally in prints and renamed him to “ ” to avoid Super Bombi
miscommunication.  He embodies the Coop in every public 
appearance and symbolizes heroism in our pursuit of rural 
electrification in Southern Negros.  Seeing him dancing and mingling 
with the crowd, would cheer up the people as they are reminded of 
our commitment and continued dedication to provide a stable and 
reliable electric distribution service.  We remain true to our slogan, 
“ .”We care because we care

After five years since 2012, we revisited and revised our vision 
and mission in the last quarter of 2017 to make them relevant to the 
challenges of time which became effective this month of February 
2018.  For six years, we based our plans and action on five focal 
points, namely:  enhanced corporate image, strengthened 
institutional capacity, system efficiency, financial stability and 
regulatory compliance.  

Effective 2018, instead of the five focal points, we adapt the four 
perspectives set by the National Electrification Administration for all 
ECs to adhere, namely:  Customers, Financial, Internal Process and 

HR Corner: 
Cherrie Grace S. Abkilan

Organizational Development 
thon its 40

SUPER BOMBI

Continue on page 12

Category Place

 3k

1st

2nd

3rd

5k

1st

2nd

3rd

 

Category Place

3k

1st

2nd

3rd

5k

1st

2nd

3rd

 

 

 

 

 

  

Male

 

 

Marvin Valiao

 

Jun Oliver Yana

Freddie Fajardo

Reynaldo Herman

Joven Moncada

Limuel Gilvero

Male

Pernille Siason, Jr.

Reymark Dela Cruz

Francis Pondales

Romil Von Serfino

Scottie Dela Cruz

Raymund Rula

 

 

 

 

Female

 

Arrian Verzosa

 

Christine Pia Sia

Ruthchell Jan Gidaya

Marissa Dolorfo

Rouela Peñaranda

-------

Female

Mary Joy Dagangan

Abigail Piayares

Roselle Gomez

Cristy Sales

Roche Ann Cayao

Lee Marie Cadyao

NOCECO EMPLOYEES

OPEN CATEGORY

noceco
Textbox



NOCECO always prides itself as one of the organizations in 
Kabankalan City that supports social responsibility programs and 
activities. One such activity that the Coop has been actively 
supporting is the bloodletting program. This program is not only 
beneficial to the health and wellbeing of the donor, it is also a means 
for providing assistance for people who have chronic illness, are 
undergoing surgical procedures and on emergency medical 
treatment with the blood that they so urgently need.

On December 6, 2017, the Cooperative hosted an Annual 
Bloodletting Activity, in coordination with the City Health Office of 
Kabankalan City, and the Bacolod Chapter of the Philippine Red Cross. 
The event was held at the NOCECO Main Office Multipurpose 
Gymnasium, and participants included not only our very own 
NOCECO employees, but also the people of the local governments of 
Brgy. Binicuil and Brgy. Daan Banua. The activity started at 9:00 in the 
morning, with the taking of vital signs and interview by the respective 
persons in-charge, followed by blood sampling and bloodletting by 
the Red Cross personnel. 

The total number of participants was about 82 persons, with the 
NOCECO employees numbering to about 35. Free snacks and lunch 
were served by each respective organization to their participants. 

Truly, this event is proof that the Coop cares not only for its 
employees, but also for the community at-large.

HEALTH CORNER
Steven Michael Catanus

NOCECO has distributed its 
Patronage Refund to all Member-
Customers effective February 2018 
billing. This was made possible 
because of the earnings realized by 
the Cooperative for the year 2016. 

ANNOUNCEMENT

NOCECO Found...From page 11

B  MBILYA
Ang

12 1st Quarter of 2018

HR Corner...From page 11

Learning and Growth Perspectives. In support of all these 
endeavors, we designed a strategy map for the first time to 
document corporate strategic goals being pursued by NOCECO as an 
organization, cascaded to different work units down to individual 
employees.  This is also to maintain a balanced score card for 
evaluation and monitoring.  We created our corporate brand tagline 
“ ” and incorporated it to our vision, mission, Kasanag sa Pag-uswag
perspectives, core values to come up with the strategy map that 
serves as our guide on what we want to achieve.

Indeed, Southern Negros is a very fertile ground for new 
business establishments.  Malls, food chains and other businesses 
are flourishing, bringing more employment and economic 
development to the South.  Sa NOCECO, “may kasanag sa pag-
uswag.”

NOCECO  NUMBERSHOTLINE

SMART

09985702725
GLOBE

09173108814
WE SERVE 

because WE CARE

Gabay Linya and Electrical Safety Seminar with the NGCP held at South Land College

NOCECO hosts Annual 
Bloodletting Activity

for four winners listed below:

Concluding our 40th Foundation Anniversary activities this year 
is our Gabay Linya and Electrical Safety Seminar held last February 
26, 2018. This activity is a tie up program with the National Grid 
Corporation of the Philippines (NGCP).  Our recipients this year are 
the 68 SECSA (School of Engineering, Computer Science and 
Architecture) students from Southland College.  

 NOCECO continues to uphold its mission of providing the 
quality service that our member consumers deserve and will 
continue to serve with care in the next 40 years and beyond.

1.  Librada Zamora  Panaon, Brgy. 2 Sipalay City
2.  Rachel B. Patricio Talacagay, Hinoba-an
3.  Febe Estrabela  Brgy. Riverside, Isabela
4.  Manuel Gabinete, Jr. Brgy. Antulanga, Isabela.
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